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Background

» Major changes regarding retirement for persons of the
age of 19-29 years were introduced in 2003

- A new social benefit, activity compensation, was
Instituted

»  Afollow up study in 2008 demonstrated that the activity
compensation system had not yielded the intended
results
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ODbjectives

The aim of the AMA-project was to:

- Break the isolation felt by young people with activity
compensation

- Create a common framework procedure shared by the
SIA and the Employment Agency (EA)
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Project cohort

- 322 clients (m/f; FYLL [!!!), recieving activity
compensation, participated in the project during the
period February 2012-June 2014

«  Among the participants, intellectual dysfunction and
neuropsychiatric disorders were the most common
diagnoses

- To achieve the aim, we strived to getting 35% of the
cohort into work or studies
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Methods

- Each of the young disabled clients worked jointly with
one SIA coach and one EA coach to create individual
plans enabling the transition from activity compensation
to employment or education

* An important part of the project consisted of continously
Improving and refining the client flow as well the work

flow
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The AMA process

The client flow from activity compensation to employment
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Results

- A common framework procedure was established, where
two independant government agencies succesfully
worked together

« Currently, 40% of the cohort which has passed through
the project process are now employed or are studying
and are thus no longer in need of activity compensation
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Conclusions

- The AMA project contributed to reduced isolation and
Increased participation in the labour market and
education for 40% of the clients so far

» The creation of a joint framework was feasible and
successful.
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